
GENDER JUSTGENDER JUST
TRANSITIONTRANSITION

A Communication Toolkit 



Just transition has increasingly become a focus to
ensure that the energy transition process does not

perpetuate existing inequities or create
disproportionate unintended ill-effects, and that

benefits of the transition are maximised for everyone.
It focuses on all aspects of well-being of the most

vulnerable workers, their families and communities
dependent on the entire value chain.

 Through the last several months, we actively listened
to women not just involved in the coal sector but in

many informal sectors to understand the many
intersections that underpin the gendered dimensions
of the just transition debate. This toolkit is a start to

understanding and framing a feminist lens to just
transition from a uniquely majority world (Global

South) perspective through a ‘whole systems’
approach. This is as much a knowledge product as also
a training product that can help us understand these
links and integrate it into our work to build a climate

resilient, just and equitable future.

Why ‘Gender Just’ Transition?



This toolkit is for anyone who would like to
unpack the multidimensional challenges

and opportunities of the energy transition
from a gender perspective. It is focused on
the experiences of those communities who

are at the forefront of climate change,
adaptation and mitigation.

Who is this toolkit for?



As Ms Bhasin helpfully reminded us, we are indeed at
a very critical juncture. As you know, the government
of India has pledged to achieve Net Zero emissions

by 2070 according to the  Paris Agreement.

India will  endeavour to achieve 50% 
of its energy requirements 

through renewable sources by 2030. 
That is 5 years from now.

 We are aT A very
crucial junction in
human history where
we cannot afford to
ignore climate change.
How do we transition
to a green economy?

I now invite respected
Mr. Anish Sharma, IAS
to present his views.

We have significantly scaled our
renewable energy sources. We have
achieved the first target in its Paris

Agreement. Non-fossil energy sources
account for more than 40% of India’s

installed power capacity.



It is true, as Mr Sharma reminds us, that our
renewable capacity has indeed grown. But we

have also expanded coal. Coal and lignite
production had finally surpassed 1 bn tonnes.

In all this talk of ‘gender just’ transition,
we are missing the voices of women who
are at the centre of ‘just transition’ and

climate change.

The best way to do
this would be to hear

from the women
themselves. Why don’t
we hear their realities

in their own voices?

What does ‘gender just’
mean for them? 

What do  their lived
experiences tell us?

I would like to ask Alka Kujur from
Ghatotand mines in Jharkhand.

Alka, come up here please!

Johar! My name
is Alka Kujur.

And this is my
coal story.



I come from an Adivasi Oraon community in
Jharkhand. Many years ago, we used to farm
paddy on our small ½ a bigha land. In 1982, 
Coal India came and took our land for mining.

We got some money. But my father and
brothers found work as underground miners.

Since he lost his job, my husband has taken
to alcohol. We spent all our money in 2
years due to rising expenses. In the last 
1 year, we spent Rs 85,000 on healthcare.

The women in our family could
not find a job because it was

illegal for them to work in mines.
My grandmother, mother and

then me, worked as coal carriers. 

I earned Rs 160 for carrying
 50 kilos of coal. 

5 years ago, the coal mine shut down. My
husband lost his job. As compensation we

got Rs 1 lakh. That money went to my
husband’s bank account. 

Now I roll Tendu leaves to make
ends meet. I have no regular

income, health insurance or any
other government benefits.



What does a woman’s labour in
a coal mine look like?

Unrecognised unpaid
domestic labour that powers

her husband’s job 

Informal, invisible, low
paying and low skilled job
as a coal carrier with no
permanence and benefits

Gets paid 70% less
than men doing the

same job

What will help Alka Kujur?

Recognition of all forms of
labour including informal
labour such as coal carrying
and truckloading

Design compensatory
schemes that account for
women’s invisible labour 

Creating localised
skilling programmes
as part of ‘just
transition’ process

Design specific social
security schemes that
accounts for the reality
of just transition such 
as health insurance



Salaam! I am Fareeda. I live in the
Uttam Nagar resettlement colony in

Delhi. I am a domestic worker. 
This is my story.

Then came 2020. When Covid hit,
my husband lost his job, and I lost
my domestic work for six months
during the lockdown. Two of my
employers didn’t pay me the
wages they owed, despite being
people I considered close.

I moved to Delhi from Etawah in 2000
with my husband Anwar and our three
children. Anwar got a job in a garment

factory earning Rs 10,000. Life was tough
with three kids and rising health costs.

In 2005, I started working as a domestic
worker in four homes, doing two shifts: 6

AM to 12 noon and 4 PM to 8 PM. I
earned Rs 25,000 a month. Life wasn’t

easy, but it was manageable.

After Covid, things changed. Now,
colonies have rate cards, and

employers say, "Take it or leave it."

Our troubles do
not end here.

The pandemic pushed more
women into domestic work,

making the competition
fiercer. There were more

workers than jobs, and our
pay plummeted to half. I

now earn around Rs 10,000.



I would wake up at 4
AM and make food
for my husband,
children and ailing
in-laws. Then leave
for work at 5:30 on
foot. 

This year was catastrophic. The heat in
Delhi was brutal. Temperatures were

around 48 degrees. Nights were hot too.

But we had to go for work in the heat. 

I have my first meal at
11 AM. It was difficult
to eat in the hot
kitchen while the
employers ate in their
airconditioned rooms.

I am not allowed to
use washrooms, so I
don’t drink water. This
year, I had a severe
Urinary Tract Infection
3 times. I spent 10,000
on doctors, tests and
medicines.

There are no resting
places for us. Parks
do not allow us. They
drive us out of
colonies and gated
societies. Is rest only
for the rich?

I return home at 1
PM and it is time to
queue up for the
water tanker. If I
miss that, there is
no water in the
house.

I go back to work at
4 and work till 8 PM.
Then I come back
home and cook
dinner for my family.

I listened to everyone here on ‘just
energy transition’. Here is my reality. 

I have a gas stove but I cannot afford
refilling gas cylinders. Most times I 
cook on a traditional clay chulha. I
use gas for special occasions. This
has increased my chronic cough. 
Air pollution is making it worse. 



What does ‘Just Transition’
mean for Fareeda?

Recognition of her labour as domestic 
worker. India is a signatory to ILO's 189th
convention, known as Convention on the
Domestic Workers. This will provide them
with the right to register as workers with the
State Labour Department. Such registration
will facilitate their access to rights & benefits
accruing to them as workers

Statutory minimum 
wages and access to social
security especially as they
cope with loss of workdays

due to climate change
impacts such as heat

Further subsidising clean
cooking solutions for
vulnerable women 

Access to state funded
healthcare schemes such
as Ayushman Bharat

Obligation to employers to
provide the right to restrooms

and rest infrastructure like
community waiting rooms



 

I got an MBA degree hoping
for a skilled managerial job in
the solar park. But our family
got one job and that went to
my brother. I am jobless and
now I am at home looking
after my husband and family.

Namaskara! I am Dharani. 
7 years ago, when the Pavagada solar
park in Karnataka  was coming up, we

were thrilled. 

 

The first preference for
jobs is always for men. 

Women like me are 
left behind.

The plant meant jobs for us.

I used to work as an agriculture
wage labour in a Gowda’s farm.
During the agriculture season, I

would earn Rs 250 a day. At other
times, I would herd my goats.

Since the park has come, there are
no jobs for me because there is no

agriculture. 

The park boundaries mean that I have
to go a longer distance to collect
firewood. I spend 2 hours everyday
collecting firewood. It has increased 
my work and my day is longer. 
The electricity from the park is not
available to those of us who live nearby. 

The solar park has no place for 
a Dalit woman like me.



I am Bina Devi from Churu, Rajasthan.
I'm a trained solar engineer. Yes,
engineers look like this as well.

I was married off after my 8th
grade. Since then, I have

taken care of my household
and family. I used to walk long
distances with other women
in my village to fetch water. 
I also used the traditional

chulha. It was time consuming
and also affected my health.

And then one day, an organisation came to tell us
about solar power. They said we could train as

engineers. We all laughed. Us, as engineers?

But then, I decided to do the course in solar
engineering. It was a 5 month course. Today I can

repair, install and assemble solar equipment. 
I learnt other skills too. Like digital skills and
making sales pitches. It has changed my life.

I returned to
my village

with a mission:
to electrify

50 households
using solar

power.



Access to solar has improved
women’s lives in many ways:

In Rajasthan, it has reduced women’s
drudgery, given them autonomy and

reduced their energy poverty

In Odisha women are trained to maintain
solar panels installed and they receive
regular training to do this

In Kerala, solar power is a source of
additional income where households earn
by supplying surplus energy to KSEB

But there are gaps-
Women’s participation is still lacking in the
solar workforce. There are only 11% women
in the workforce in India’s rooftop solar
sector while the global average is 36%

There is no additional skilling
programme for women entrepreneurs

in the field of renewable energy

No government assistance
is provided to set up
enterprises by women

Gender bias against women also
restricts women’s involvement in

high end jobs in renewables

These women who get employed in skilled 
jobs in the RE sector have decent work conditions
and social security benefits. But these are not
available for women employed or engaged in the
lower spectrum of jobs in the sector, such as local
maintenance work



As we heard from these
women, it seems clear to
me that any kind of ‘just
transition’ must put the
worker at the centre. 

A gender just transition must be
intersectional taking into consideration

our lived social realities of caste,
class, religion, ability, informality

among other things

A feminist ‘just transition’ must first recognise
women as workers. And as women workers,
must also recognise all other aspects like

social security, care burden, wage parity etc.



What must a ‘gender just
transition’ look like?

Recognise women
labour force in both coal
and other economies to
reduce informality

Promote women-led
micro, small & medium
enterprises (MSMEs)

Seeing women as change 
agents in the energy
transition, not as passive
receivers of this imminent
transition.

Ensure representation of
women in the just
transition planning
process

Create alternative well-
paying jobs and economic
opportunities for women
in new renewable energy
sector
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